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REGARDING ENSURING GENDER EQUALITY IN THE PROFESSIONAL 
ENVIRONMENT OF FORENSIC EXPERTS

ЩОДО ЗАБЕЗПЕЧЕННЯ ГЕНДЕРНОЇ РІВНОСТІ У ПРОФЕСІЙНОМУ СЕРЕДОВИЩІ 
СУДОВИХ ЕКСПЕРТІВ

Проблема гендерної рівності привертає все більшу увагу як українського суспільства, так 
і дослідників у різних сферах, оскільки вимагає міждисциплінарного підходу. Дуже важливо, 
щоб працівники державних спеціалізованих установ та експертних установ комунальної 
форми власності, що здійснюють судово-експертну діяльність, а також судові експерти, 
які не є працівниками зазначених установ розуміли поняття «гендер», «гендерна політика» 
та концепції, що їх відображають. Ця проблематика нова для сфери судово-експертної 
діяльності. Тому ці питання вимагають дослідження. 
За наявності інформації про загальну кількість судових експертів за даними Державного 
реєстру атестованих експертів, досі не доводилось стикатися з офіційними 
статистичними даними, згрупованими за критерієм статі щодо складу експертного 
забезпечення правосуддя.
Вважаємо, що подальше формування законодавчої бази щодо забезпечення гендерної рівності 
у сфері судово-експертної діяльності повинно здійснюватися з обов’язковим дотриманням 
європейських стандартів прав людини.
Ключові слова: гендерна рівність, судові експерти, судово-експертна діяльність, експертне 
забезпечення правосуддя, гендерна політика.

The process of the formation of a democratic state and civil society in Ukraine, their social orientation, 
the formation of an appropriate regulatory and legal field, the fulfillment of assumed international obligations, 
and therefore the entry of the country as an equal into the world and European community, requires a 
conceptual definition, development and implementation gender policy as the basis for the formation of 
gender culture, the development of gender activity of men and women, adaptation to the world conditions 
of the creation of gender democracy - a component of social democracy.

One of the seventeen goals of sustainable development, which were approved by the Resolution of 
the General Assembly of the United Nations Organization of September 25, 2015 No. 70/1 «Transforming 
our world: the 2030 Agenda for Sustainable Development» (hereinafter referred to as Resolution), namely 
the fifth one, indicated - аchieve gender equality and empower all women and girls [4]. Ensuring gender 
equality is key to achieving other sustainable development goals. This is stated in paragraph 20 of the 
Resolution: «Realizing gender equality and the empowerment of women and girls will make a crucial 
contribution to progress across all the Goals and targets. The achievement of full human potential and of 
sustainable development is not possible if one half of humanity continues to be denied its full human rights 
and opportunities» [4]. 

Each of the Resolution goals involves a series of tasks. According to the fifth goal, belongs еnd 
all forms of discrimination against all women and girls everywhere; еnsure women’s full and effective 
participation and equal opportunities for leadership at all levels of decision-making in political, economic 
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and public life; еnhance the use of enabling technology, in particular information and communications 
technology, to promote the empowerment of women; еnhance the use of enabling technology, in particular 
information and communications technology, to promote the empowerment of women, etc. [4].

The Decree of the President of Ukraine «On the Goals of the Sustainable Development of Ukraine 
for the Period Until 2030» with the aim of ensuring the national interests of Ukraine in the sustainable 
development of the economy, civil society and the state in order to achieve an increase in the level and 
quality of life of the population, observance of the constitutional rights and freedoms of man and citizen 
declares a list of goals , approved by the Resolution of the General Assembly of the United Nations [7].

Achieving gender equality is a key element in the implementation of the mission of the Council of 
Europe, the essence of which is to protect human rights, support democracy and ensure the principle of rule 
of law [1].

The Basic Law of Ukraine «On Ensuring Equal Rights and Opportunities of Women and Men» dated 
September 8, 2005 defines the direction of state policy on securing equal rights and opportunities for women 
and men; discrimination based on gender is prohibited; a system of entities empowered in the field of 
guaranteeing equal rights and opportunities for women and men is defined; the principles of ensuring gender 
equality in specific areas are provided; a mandatory gender-legal examination was introduced; liability for 
violation of legislation on equal rights and opportunities for women and men has been established [6].

The problem of gender equality attracts more and more attention of both Ukrainian society and 
researchers in various fields, as it requires an interdisciplinary approach. Therefore, it is very important 
that employees of state specialized institutions and expert institutions of communal ownership, performing 
forensic expert activities, as well as forensic experts who are not employees of these institutions, understand 
the concepts of «gender», «gender policy» and the concepts that reflect them. This problem is new for the 
field of forensic expert activity. Therefore, these questions require research.

Sources of data on the situation of women and men are official state statistical, financial, administrative 
reporting, analytical reports and studies of international organizations, state authorities, local self-
government bodies, scientific institutions, public organizations, etc. In order to obtain additional data, 
interviews, observation questionnaires, focus group surveys, etc. are conducted.

The invisibility of the problem is reinforced by the lack of adequate gender statistics on the expert 
provision of justice. With the availability of information on the total number of judicial experts according 
to the State Register of Certified Experts [2], we have not yet come across official statistical data grouped 
by gender regarding the composition of expert justice provision. Although, for comparison, data on the sex-
age composition of deputies of the Verkhovna Rada of Ukraine; civil servants by category; ambassadors 
of Ukraine in the countries of the world; police officers; staff of authorized bodies on probation issues; 
judges of local courts, appellate courts, higher specialized courts, etc. are developed over several years and 
published [3].

Statistical data is a necessary component of the analysis of any social problem, in particular, one that 
requires legislative regulation. The absence of statistical data cannot be used as an argument in favor of the 
absence of a problem, as it is only evidence of its lack of research.

At the departmental level of legal regulation in the field of forensic expert activity, the Law of Ukraine 
«On Forensic Examination» takes center stage, according to which forensic experts can be persons who 
have the necessary knowledge to provide a conclusion on the issues under investigation [5]. Forensic experts 
of state specialized institutions can be specialists who have a relevant higher education, an educational 
and qualification level not lower than a specialist, have undergone appropriate training and received the 
qualification of a forensic expert in a certain specialty [5]. In addition to those conducted exclusively 
by state specialized institutions, forensic experts who are not employees of these institutions may also 
be involved in conducting forensic examinations (examinations and research), provided that they have 
the appropriate higher education, educational and qualification level not lower than a specialist , received 
appropriate training in state specialized institutions of the Ministry of Justice of Ukraine, were certified 
and received the qualification of a forensic expert in a certain specialty in accordance with the procedure 
provided for by this Law [5].

We believe that the further formation of the legislative framework for ensuring gender equality in the 
field of forensic expert activity should be carried out with mandatory observance of European human rights 
standards.
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