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MPOPHBHOrO  iHHOBalliiHOrO  BAOCKOHanenHs. Bce B opranisauii
(AiANBLHICTL. NPOLEC. NPOAYKT. MOCHYra) NCPIOAHMHO AHANIZYCTLCA: «AK
MOKHA 3poOuTH ne kpawe». Ilpn ubOMY BHKOPHCTOBYIOTBCA TBOPHI
3i0HOCTI CNIBPODITHHKIB Ta IHUINMX 3aUIKABNEHHX CTOPIH. CTBOPHIOTHCA
YMOBH | CTHMYIIH /U1 TBOPHOCTI.

[loGynosa napruepcsknx Bianocun. Kpawi  oprasizauii e
OGMC}K)‘IOT!: BAOCKOHAJICHHA ;'liHJILIIOCTi CBOIMH HPHAHYHHMH MEXKaMH, a
[IParHyTh NOKpaLlyBaTH BCl (JAKTOPH. WO BIIHBAIOTB HA BAOCATHEHHA iX
Micii i Oauenna. BoHW axkTHBHO LIYKalOThb | 3anyvaloTb MapTHEPIB
(nocTavaibHUKIB, JHACPIB, OCBITHI Ta HAayKOBI YCTaHOBH, rpOMaCbKi
opranizauil i T.1.). AKi roToBi cniNLHO 3 HUMM OpaTH yuacTb B LbLOMY
[MONINWEHHI.

Hpuitns s BiANOBIAAABLHOCTI 34 cTaje yenilHe MaidyTHe,

Hockowana oprauizauis nparte 3ade3nednTH CTanmii po3BUTOK B
AOBrOCTPOKOBIii nepenextusi. Bona e podiTs Al AKI MOXKYTb HEFATHBHO
BIUIMHYTH HA TAKHIl POIBMTOK, HaBITb AKWO Ui Ail NO3BONAKOTH JOCAITH
KPaLLMX KOPOTKOCTPOKOBHX pe3ynbTaTiB. 30Kpema, Opramizauis posymie,
1O AOTPHMAHHA ETHUHHX MPABHA | HOPM € BaIHBHM (DAKTOPOM CTAn0ro
po3BHTKY. KN10M0B0I0 YMOBOIO €TAanoro MaiibyTHLOro opraHizauii € cTiiike
MaiiGyTHE CYCninbCTBa, B AKOMY LS OPraHizallia npaoe.

Konuenuii  nockowanocri.. no  cyri  CBOiil. €  cOUIANbHO
opicHTOBaHHMH. JL1a yenixy HeoOXiana niATPHMKa CyCninbCTBA | AepiKaBH.

GENETIC APPROACH TO THE DEVELOPMENT
OF SOCIAL PRODUCTION ORGANIZATION
V. I. Savenko. Ph.D. Doctor of Science (RF) Professor at Kyiv National
University of Civil Engineering and Architecture Ukraine
A. Kuzior, Doctor of Science, Professor, Department of Applied Sciences,
Silesian University of Technology, Silesia Poland

Organizational genetics has helped to better understand how to
create successful organizations and to create a prosperous state, it is
necessary to turn to a unique experience of nature, How certain organisms
with predetermined properties are reproduced here It is known that these
questions are answered by genetics, which is an integral part of the
biological sciences. But modern science has not only focused on individual
biological "individuals”, but also offers us to perceive the whole of
Humanity not just as an aggregate of people, but as the only living organism
with all its characteristics - genes, genome, genotype, phenotype, functional
components of the organism, stages of its development. This also applies to
organizations of various types. formed for the purpose of performing
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various works, including for the production of goods and services. In the
scientific literature, such phrases as "genome of enterprise”. "genome of
organization", "genome of society". "sociogenetic approach" to thc_sludy of
organizational culture are mentioned. The potential of social genetics as an
area of progressive and relevant knowledge, as a scientific system that
expands the methodological horizons of sociology. substantiated in the
works of leading scientists F. Guiyar, D. Kelly, A.l. Subetto, Yu.V. Jacob.
Sociogenetics is a synthesis of scientific knowledge that E. Giddens and
P.A. Sorokin was defined as the highest level of scientific creativity, and
OO Bogdanov, VI. Vernadsky, EN Knyazev, ND Kondraticv, A.l
Unfortunately, their works are not studied in depth enough by the
descendants. On the socio-genetic approach in the process of researching
the organizational culture of companies relies on the doctor of sociological
sciences Shapovalova IS. (Belgorod State National Rescarch University).
She argues that sociogenetics allows for the creation of new social models
and technologies for the study and management of an organization's social
resources. Candidate of Economic Sciences, Associate Professor Novikov
OV (St. Petersburg State Maritime Technical University) examines the
evolutionary theory of economics and the theory of genetic engineering of
production systéms and notes that the modern theory of economic evolution
proceeds from the existence in the organizations of some analogues of the
biological genome, the so-called "organizational routines". which are
common organizational rules. He also believes that the genome of an
organization is a fundamental unit of selection. And the doctor of medical
and philosophical sciences, professor Astafiev BA states that "the most
important event in the development of our planctary civilization and the
beginning of a new era was the discovery of the Genome of the World and
the Evolutionary Algorithms of the World, as well as a large set of
Universal Laws of the World".

The aforementioned and a number of similar statements provide a
basis for changing perceptions of creating successful organizations and
enhancing their effectiveness, making it possible to think differently about
the methods of improvement used in practice and, to some extent, to use
"biological approaches” to grow successful organizations,

Of particular interest are, above all, concepts such as gene and
genome (set of genes, or set of inherited material enclosed in an organism's
cell), because it contains all the information necessary to build and maintain
the body. As "cells" can be considered: for the organization - its employees.
and for the state - its organization.

There are many models and concepts for the excellence of systems.
A comprehensive study of successful organizations to highlight the
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fundamental concepts of their excellence is very important and valuable
information to enhance the overall culture of production. organization.

The use of concepts enables hundreds of thousands of organizations
across the globe to better understand the laws of success, to formulate a
code of conduct for them, and on that basis, to improve, improve, and speed
faster. At the same time, their business culture, competitiveness increases,
high end results are achieved, and stakeholders are satisfied. Concepts of
excellence, reflecting organizational culture, in the EFQM (European
Foundation for Quality Management) version - the "trendsetter” in the part
of perfect organizations on the European continent.

Achieving balanced results. Any activity or initiative of an
organization can only be highly appreciated if it achieves the intended
results, and the achievement of these results, in turn, promotes the mission
and vision. A sophisticated organization is able to evaluate all areas of its
activity by designing a single system of performance metrics - from global
mission accomplishment indicators to operational indicators at the lower
levels of management.

Adding value to consumers Successful organizations are actively
seeking opportunities to offer consumers new values that will meet or
exceed their expectations.

Managing through vision, inspiration and honesty.

The leaders of successful organizations have a vision of the future
organization, bright and clear enough to inspire all staff to creatively work
to achieve it. Process management.

A perfect organization views all its regular activities as a structured
system of interconnected processes and manages it as processes.

Succeeding through people.

The best organizations view employees not as a resource, but as
equal partners in improving their activities. They seek to balance the goals
of the organization and the personal goals of each employee.

Growing creativity and innovation.

Advanced organizations are actively seeking and coming up with
opportunities to improve their business, including for breakthrough
innovative improvement. Everything in the organization (activity, process,
product, service) is periodically analyzed: "how can we do it better". 1t uses
the creative abilities of employees and other stakeholders, creates the
conditions and incentives.

Building partnerships The best organizations do not limit the
improvement of their legal boundaries, but seek to improve all the factors
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that affect the achievement of their mission and vision. They are actively
seeking and engaging partners (suppliers, dealers. educational and research
institutions, NGOs, etc.) who are willing to work with them to improve this.

Accepting responsibility for a sustainable successful future.

A perfect organization strives for sustainable development in the
long run. It does not take any action that may adversely affect such
development, even if these actions may produce better short-term results. In
particular, the organization understands that compliance with ethical rules
and regulations is an important factor in sustainable development. A key
condition for a sustainable future organization is the sustainable future of
the society in which the organization operates.

The concepts of excellence are, in their essence, socially oriented.
Success requires the support of society and the state.

CEKIIISI: ABTOMATH3ALISA TA MEXAHI3ALLISA
3BAPHOBAJIBHOI'O BUPOBHUIITBA

COBEPUIEHCTBOBAHHME IPUHLMUIIOB
KOHCTPYHPOBAHWA OBOPYJOBAHHS AJ151
ABTOMATHYECKOH CBAPKH N0 ®J1I0COM
CTBIKOBBIX COEAUHEHUM JIMCTOBBIX MNOJIOTHMLL
B. A. Posnos, npod., A-p TexH. nayk, FTBY3 «[1'TV»,

I1. B. KopocralueBckHii, cT. npenojasaresns, kauna. TexH. Hayk, [BY3
«[1'TY», M. B. 3axaposa, A0W., Kaua. TexH. Hayk, TBY3 «[1[' TY»

CrbiKOBbIE COEJHHEHHA MHCTOBLIX MOJOTHHLL M3 JIMCTOB TOALLMHOI
(6 - 16) x 10 * M u pnuuoii 10 12 — 16 m 8 CYNOCTPOCHHH (IMOJIOTHHILA
O/I0OKOB  KOpNYCOB CyJOB) M B BarOHOCTPOEHMH (MONOTHHILA Obeuaek
KOT/IOB HEJE3HOJOPOXKHbIX BaroHOB-LHCTEPH) BBINOJIHAIOTCSA
CHEUHANLHBIMH CBAPOYHBIMH aBTOMATAMH NIABALUMMMCA 31EKTPOAAMH MO
cnoem duoca CBapouHOI MPOBOMOKOH auamerpom (3 — 5) * 10 7 m.
CkopocTb cBapKH NpH 3ToM cocTaBafeT 12 — 120 m/uac.

OcHOBHOW THI HCHONBL3YEMbIX JUIS STHX wUesiell  CBApOuHBIX
ABTOMaTOB — 9TO MOJBECHBIE TOJOBKH THna A-1416, xopowo
3apeKoMenjoBaBlIe cebs B CBapOYHOM npowu3soacTBe. MHTeHCHBHAs
OKCIUIyaTallMAd TAKMX FOMOBOK [OKa3ala HaaexHylo pabory 3T1Oro
000py/10BaKua B yC/NOBUAX MACCOBOTO MPOH3BOACTBA PA3HUHBIX CBAPHbIX
METIIOKOHCTPYKUHMA. B To ke Bpema, ObulM BLIABNEHBI HEKOTOPhIE
KOHCTPYKTHBHbIC HEAOCTATKH, YYET KOTOPBLIX NPU CO3JAHHM HOBBIX
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